
  VOLUNTEER 
  APPLICATION 

Please return to Alyson Fellers via afellers@thefirstteesandhills.org or PO Box 3791, Pinehurst, NC 28374 

NAME (First, Last):           PREFERRED NAME:  

ADDRESS:            CITY, STATE, ZIP:  

PHONE:      EMAIL:   

GENDER:                         ETHNICITY:        Asian        African-American        Hispanic        Native American   Pacific Islander 

  Caucasian    Multi-Racial 

ADIDAS GOLF SHIRT SIZE:      

Please indicate all the areas that interest you: 

o Assistant Coach: Assist with the set-up, delivery, and break-down of weekly Life Skills Experience Classes

o National School Program Coach: Assist with the delivery of curriculum during physical education classes

o Mentor: Develop relationships and opportunities for participants on and off the golf course

o Special Events: Assist with various tasks to ensure execution of a successful event

o Administrative: Provide clerical support to the organization

o Equipment: Assist with the sorting of donated goods

Please provide a brief description of your previous job experience and/or special talents you possess. This request may 
be used to provide guidance and expertise to the chapter that otherwise would not be available. 

Please indicate the days you are available to volunteer: 

Please indicate your preferences in age group and geographic location when volunteering: 

I certify that the foregoing information is complete and accurate and I agree to be bound by the terms and conditions 
of my participation as a volunteer.  

SIGNATURE: ______________________________________________________________   DATE: ________________ 

    

Sun  Mon  Tues  Wed  Thru  Fri Sat 
   

  5-6 Years Old  7-12 Years Old   13-18 Years Old 

Cumberland                Harnett                Hoke       Montgomery   Moore  Robeson 

 

 

  

ADDITIONAL VOLUNTEER SHIRTS are available 
at cost, if interested enter desired quantity:  

mailto:cstiles@thefirstteesandhills.org


 VOLUNTEER 
  APPLICATION 

Please review the agreement below and sign confirming you understand all expectations, policies and procedures. 

The First Tee of the Sandhills will provide for you:  

 An opportunity to learn about the game of golf and its life-enhancing values

 A volunteer description detailing expectations, policies and procedures

 Volunteer training and orientation

 Volunteer uniform: one (1) logoed volunteer golf shirt and one (1) logoed volunteer golf hat

The First Tee of the Sandhills asks that you: 

 Complete the Volunteer Application, background check, and assigned eLearning courses

 Attend scheduled trainings

 Notify the organization beforehand if you will be absent

 Act in an appropriate and ethical manner at all times when involved with programs and the organization

I, ________________________________ agree to perform the volunteer duties to which I am assigned to the best of my 

ability and in a professional manner. I understand that as a volunteer authorized by The First Tee of the Sandhills, I 

acknowledge that there may be certain risks related to the Activity. I hereby state and affirm that: 

1. I understand and assume the risk and danger inherent to the game of golf, including without limitation, the risk

of being hit by an errant or misdirected golf shot, the risk of causing injury to another person or damage to the

property of another, and I release and agree to forever hold harmless The First Tee of The Sandhills and its

directors, officers, employees, and other authorized agents and representatives, from any and all liabilities

resulting from such causes.

2. I understand that any volunteer activity includes inherent risks, hazards and dangers that can cause or lead to

injury, including without limitation, the risk of falls, slips, cuts and bruises, and tick-borne illnesses. I understand

that The First Tee of the Sandhills cannot eliminate any of these risks.

3. I authorize The First Tee of the Sandhills staff to assist me by obtaining appropriate emergency medical

treatment for me in the event of an accident, injury or illness.

4. I hereby release and forever hold harmless The First Tee of the Sandhills, its directors, officers, employees, and

other authorized agents and representatives from any claims whatsoever which arise or may hereafter arise on

account of any first aid, treatment or service rendered in connection with participation in the Activity

5. I understand that The First Tee of the Sandhills does not carry medical insurance for volunteers, and I attest to

having appropriate medical insurance to protect me in the event of an accident, injury or illness.

6. I understand that if I transport a child or other person related to The First Tee program(s) in my own vehicle,

those individuals will be covered by my automobile insurance policy.

7. Unless I indicate otherwise in writing, I grant The First Tee of The Sandhills the right to take photographs,

videotapes, or audiotapes of me and the right, in perpetuity, to use my name, likeness, biographical information

and voice in all forms of media in connection with the advertising and promotion of The First Tee of the

Sandhills.

8. The terms of this Agreement shall be binding on my heirs, executor, administrator and all members of my family.



Ending Your Volunteer Role: 

You can cease volunteering with The First Tee of the Sandhills upon the completion of any volunteer assignment, or 

when you are not currently engaged in an Activity. You may stay subscribed to the e-mail lists regarding future volunteer 

involvement as long as you wish, regardless of your volunteering status.  

Dismissal of a Volunteer: 
Volunteers who do not adhere to the policies and procedures of The First Tee the Sandhills or who fail to satisfactorily 
perform their volunteer assignment are subject to dismissal. No volunteer will be terminated until the volunteer has had 
an opportunity to discuss the reasons for possible dismissal with supervisory staff. Possible grounds for dismissal may 
include, but are not limited to, the following: gross misconduct or insubordination, theft of property or misuse of 
materials, abuse or mistreatment of participants, staff or other volunteers, failure to abide by policies and procedures, 
and failure to satisfactorily perform assigned duties. 

_____________________________________________________ 

[Signature] [Date] 

_____________________________________________________ 

[Printed Name] 


